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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SARASWATI NMAHI LA MAHAVI DYALAYA

Name of the head of the Institution

DR. NI RU NI GAM SI KRCRI A

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 05122234528
Mobile no. 9839057229

Registered Email

ni gansj @ahoo. com

Alternate Email

saraswat i mahi | amv@nai | . com

Address PLOT NO. 2 VIJAY NAGAR KANPUR NAGAR
City/Town KANPUR NAGAR

State/UT Uttar pradesh

Pincode 208005

2 Institutional Status




Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

DR SANJAY KUMAR CHANDANI

Phone no/Alternate Phone no.

05122234528

Mobile no.

9305180603

Registered Email

sanj ay_chandani @ahoo. com

Alternate Email

skbcsb@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://saraswati mahil a. org/ agar/ AQA
R/2018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://saraswati mahil a. org/ academ c%0
cai |l ender/ Academ c%0Cal ender %202019- 20

. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR UL Period From Period To
1 B 2.10 2017 22- Feb- 2017 21- Feb- 2022
6. Date of Establishment of IQAC 11- Mar - 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!



https://saraswatimahila.org/aqar/AQAR%2018-19.pdf
https://saraswatimahila.org/aqar/AQAR%2018-19.pdf
https://saraswatimahila.org/academic%20cailender/Academic%20Calender%202019-20.pdf
https://saraswatimahila.org/academic%20cailender/Academic%20Calender%202019-20.pdf
https://saraswatimahila.org/academic%20cailender/Academic%20Calender%202019-20.pdf

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d special status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Significant contributions made by | QAC during the current year

(mexi mum five

bul l ets) 1 Conducted Students Satisfaction Survey and Teacher’s Feedback online

and offline feedback from al umi
col | ege premn ses.

pronoted through initiatives like dissem nation of
harvesting system has been installed near

Online Survey Feedback . 4 Rain water

the Poarch. 5 Two Job Oriented training programes under

2 A separate common room are established in the
3 Paper free work in accordance with Digital

I ndia canpaign is
i nformation through SMS,

Career Cuidance Cell. 6

Cl eanGeen eco friendly canpus is the policy of the coll ege.

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

METTI NG W TH HODS PLAN ACADEM C

ACAEDM C CALENDER WAS FORMED AND TI ME



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik5IOWxldWlGdzk0RU8yRUtkYVBpbnc9PSIsInZhbHVlIjoiS0pyL0RlRUxzRVFYTWxxZkFFQXErbjFGZm5IMmNNTnlibUMrUlFwSEllTThEQndFQm92eTJEbkkyYmc4bjc4UUh6eTJpTk83NDA3ZmlYME9takY1aXEwWG9TRDRpV25nazJNYS9jMmhjRjg9IiwibWFjIjoiMjE4OWFhMmMyMDE4NmQ4YzViYjdjMTc3MWI2MDZmYjBjYTVkYjkzYTJhYjIwNDBkNmUzN2FmZjZhNDlhMWNlOCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im1CU3BSUGFoTTZoZ1NPQ2E4STEzSEE9PSIsInZhbHVlIjoiSUtyY1VZK0IzaEJOVlZTa3o0amdpK255aHRKL0RRa3FMR2R5M29DL2pRWFRvcC9PcTF5QXpKeVdXNDBQOXRmYXFPeHJIWGl5S05DN095Ly9nMk1ZTnc9PSIsIm1hYyI6IjJmZjA4NjliNmRlMmJmNzQ2ZTQ0MWQ3MTJkNTNlNDM5ZTg5Zjc0MDIzNDUxNGZlNjVjYTk5MDMzYjRlNGUzZDgiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik5iL3NSRFNUMmJUUnRLWU4vQVVFcGc9PSIsInZhbHVlIjoickp6UGVpbzdVRkhrR09xaVc5U0hueFlPWVlhZDV3NWlIa2lUWjh2RVBGZHJMRFlpWGR4b05KL3Y0Z1hZZ0Q3QmYyQUdPaW5xVUlzVEo1THJPeHc3MVE9PSIsIm1hYyI6ImU3YTVjNTM0YmQ2ZGQyNjA0M2JiYThiZGQyMjU3MmU1M2IyMzhlZGVhODkyZjFkMjZkNmRhN2EzNmNmZGU3OTAiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IndaZjU0emg0RlZmSllncFR2OVpaTlE9PSIsInZhbHVlIjoiKytqZENCSW1MM1QyNXY1YldleWdqZkgwOWRMcFd0RE55Szc4b21FQmVSSzBhSGt4eTNvSi9tN09wV1pmc29pRHZpUm9idUF0ODNzYk5oa05uNmhPQ1E9PSIsIm1hYyI6ImUzMzM2YjdhNWE2MTA5OTBiYjZlZjQ5MDFmMDRlZjU3MDkzNjFlNDQ5MGM1MzI4OTI3MzE5NGFiY2UwZWUzNjQiLCJ0YWciOiIifQ==

ACTIVITIS FOR YEAR

TABLE FOR DI FFERENT DEPARTMENT PREPARED

ORI ENTATI ON PROGRAMVE FOR STUDENTS

ORI ENTATI ON AND VEELCOVE PROGRAMVES ARE
ORGANI ZED FOR DI FFERENT DEPARTMENT

Promoting the environnental friendly
canpus

Initiatives have been taken to nmake the
canpus environment friendly |ike
organi zi ng plantation programe

Pronmoting the participation of the
faculties of the college in Faculty
Upgr adat i on Progranmme

Faculties of the college have
participated in Faculty Induction
Programe, Orientation programe,
Ref resher Course, Short Term Course
etc.

Feedback anal ysi s

Feedback received fromdifferent

st akehol ders viz, students, alumi, and
parents anal yzed and placed in the | QAC
nmeeti ng by the convener of the
Grievance Redressal Committee. | QAC has
anal yzed the feedback and prepared
action taken report accordingly. The

| QAC further resolved that the action
taken report will be placed at the
Governi ng Body Meeting through the
Princi pal .

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 21- Sep-2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

M S SYSTEM OF SMW COLLEGE 20192020
COLLEGE HAS VELL EQUI PPED M S SYSTEM
VH CH | S DONE THROUGH CCOLLEGE WEBSI TE.
COLLECGE WEBSI TE PROVI DES ALL THE

| NFORMATI ON TO STAKEHOLDERS OF THE
COLLEGE APART FROM COLLEGE PORTAL CSIJM
UNI VERSI TY PORTAL | S ALSO USED FOR
PROVI DI NG ADEQAUTE | NFORVATI ON TO
STUDENTS AND TEACHERS. DI FFERENT
VHATSAPP GROUP | S USED FOR SHARI NG

I NFORVATI ON AT DI FFERENT LEVELS.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjlZQjlmRFlJbVlSVkxjMG9jQUV3SXc9PSIsInZhbHVlIjoiNW1HQkNYZGxmNmpGQmM0SHFQQmRnZEo0ZjdyRmxZc1N6em5pZFZkZ0c2MXRRV1cwTklOQTU4Y3NYMHp0QVNkd2ZJTGNjaTR4Uk9NeUFjL1lPVHErd3c9PSIsIm1hYyI6IjFhZWEyNjYzMTQzZWYzOWJlMDFkZTdiY2FhMDI5NzRiNWJjYjdmODI4NTI3ZDBiYTJlMjM3ZGEyZjJjZDc1OGMiLCJ0YWciOiIifQ==

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Steps for planning learning targets: The teachers plan the learning targets
that make up the paper in the follow ng basic steps : (1) Target behavior- This
is the behavior that the student are expected to achieve before |earning or
mastering the target. (2) Pre-requisite skills: These are the basic skills that
t he student should have nastered before | earning other nmore difficult skills.
Before conpleting one or two unit test is taken, either oral test or witten
test or ppt/blackboard presentation. (3) Instruction and material required:
This refers to the instructions and material required for teaching. For
exanple, the practical class is done before teaching the theory part as
described in the syllabus of B.Sc.-part-one of Botany, zool ogy, chem stry,
physics, and simlarly for other classes.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
O LEVEL SUPRABHAT 01/ 07/ 2019 365 FOCUS ON COVPUTER
SKI LL EMPLOY
ABI LI TY

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students 197 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
1. Yoga Certificate 08/ 09/ 2020 Nill
Programme

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlBtQkpHWjhsTS9iQTRPcHI3Rm1kdkE9PSIsInZhbHVlIjoiSitFVmJvZEVLd0JqeE5tVmlnVlFkRWtpdHhKeWdnem1qVVNSN3JERTdQK1hkVGRmVWdUZHgzQldNREl2TjNrZm9NWm1wN1hRNnJST1FXUXpZSmRuanRzMU5LTnZ6VUs1ckZZV3ZHaVJsZVE9IiwibWFjIjoiM2IwMGFmM2I2MGI2OWZkOWFmYWQzMzRkNmRlNGQ4Y2IwN2FmMjViMTVjZTc4ODEzZDc3ZWY3ZTc5MzA2NjY2NSIsInRhZyI6IiJ9

Projects / Internships

BEd EDUCATI ONAL TOUR 48

BEd VI SI TED | N DEAF AND 54

DUMB SCHOOL

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback on faculty nmenbers in collected fromthe student at the end of every
year. The feedback formis designed on the basis of ten paranmeters and using a
4 points scale. The feedback is analysis by HOD. In the analysis the HCD
conmpare the feedback of the previous and current year. If any inprovenents are
called for the matter is brought to principal notice. Then the principal share
the feedback with the faculty concerned and suggest necessary steps for

i mprovenents. 1. Organi ses students faculty conmttee neeting every nonth 2.
Witten feedback is also taken fromthe students, parents, alum nee each and
every year.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA ARTS 360 200 193
BSc SCl ENCE 240 70 67
BEd TEACHI NG 100 98 98
EDUCATI ON
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 899 0 38 0 38

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-




learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
30 15 12 4 4 9
View File of ICT Tools and resources
No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

cases.

Students mentoring system available in the institution (2019-20) ? The Administrative oversees student welfare
activities with the help of the support staff. ? The heads of the department assign the responsibility to individual
teachers. ? He/She is supposed to be in touch with the students 24 X 7. ? Cell numbers and mail ID of such a
teachers are given to the students. ? Extracurricular activities like sports, cultural events etc. are mentored by
Prof.-in-charge of respective activities. ? Academic mentoring is a continuous process and is built in to the
assignments of the teachers. ? Guidance and career counseling is done at the department level. ? External
experts are invited for counseling.. ? Extra classes and doubt clearing sessions are arranged for slow learners. ?
Remedial classes are taken to address gaps in the learning curve. ? Academic mentoring is done online in some

institution

Number of students enrolled in the

Number of fulltime teachers

Mentor : Mentee Ratio

949

38

1:25

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

the current year

Positions filled during

No. of faculty with
Ph.D

0

0

0

0

0

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,

fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA ARTS 2019- 20 04/ 07/ 2019 18/ 03/ 2020

BSc SCI ENCE 2019- 20 04/ 07/ 2019 18/ 03/ 2020

BEd TEACHERS 2019- 20 03/10/ 2019 14/ 07/ 2020
EDUCATI ON

No file upl oaded.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im5hS2R6K1NhdmlFenp3YVFJeEpxSmc9PSIsInZhbHVlIjoiOXkyeHMzaEh3eHRuMDlPWVZpY1JtU2JIUGxHSnRCSDNBVVdmVkNWakM3QnQ2QjduK1FwdmJkVjlUVndFSEJqWlZXVVo0NC9OYjF0aEhjNEo4MlVQblE9PSIsIm1hYyI6IjkwZTE0NTI0OTY0NjUzN2Y3OTQ2NWFjMjY5MTU0M2YwMjQ5NDI3ZjUzMzM2OWY1MGUxZmIxYzZlNDU1Y2I1NzYiLCJ0YWciOiIifQ==

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Sr. No. Concurrent Evaluation Type of Evaluation 1 Witten Test Cognitive 2
Question Bank Cognitive / Skill 3 Presentation Cognitive / Skill / Attitude 4
Report Preparation Cognitive / Skill 5 Chart Preparation Cognitive / Skill 6
Learning Diary Cognitive / Skill / Attitude 7 Case Analysis Cognitive / Skill /
Attitude 8 MCQ Cognitive / Skill 9 Assignnent Skill 10 Nunerical Problens
Cognitive 11 Viva-Voce Attitude 12 Open Book Test Cognitive / Attitude

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Every year we prepare the acadenic calendar for the institute and also a
departnent wi se activity schedule for snoboth functioning. This ensures that the
curriculumis enriched through related activities like gust |ecture, extension

series and school Visits for the academ c session acadenm c cal endar was

prepared and foll owed for conduct of exami nation and other activities. The
academi c cal endar is displayed on the institute website and shares with the
head of the departnents so as to ensure proper execution. A copy of acadenic
cal endar for Session 2019-20 is attached for reference. The institute prepares
their own acadeni c cal endar for various programres, which follow the
timelines/guidelines and academ ¢ schedule of the affiliating University.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://saraswatimhil a. org/academn c. htn
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
ARTS BA Nill 141 141 100
SCl ENCE BSc Nill 108 108 100
TEACHERS BEd Ni |l 58 58 100
EDUCATI ON
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://saraswati nahil a. org/ academ c. ht m

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill Ni |l Nill Nill 0

No file upl oaded.

3.2 —Innovation Ecosystem



http://saraswatimahila.org/academic.html
http://saraswatimahila.org/academic.html

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NA

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Nill Nill Nill Nill Nill Nill 0
No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as




mentioned in
the publication

excluding self
citation

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and

Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
GANDHI  JAYANTI NCC AND ALL 25 60
2ND OCTOBER STUDENTS OF COLLGE
NCC DAY 27 ALL NCC CADETS OF 8 40
NOVEMBER OUR CCOLLEGE
YOGA DAY 21TH ALL STUDENTS OF 20 50
JUNE OUR CCOLLEGE
No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Number of students
Benefited

Name of the activity Award/Recognition Awarding Bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
SWACHH BHARAT NSS UNI' T CLEANLI NESS 4 65
DRI VE | N TEHSI L
CFFI CE
Al DS NSS UNI' T Al DS 5 96
AWARENESS AWARENESS
WOVENS DEPARTMENT OF WOVEN 6 115
EMPONERVENT PCLI TI CAL EMPONERVENT
SCl ENCE
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Duration

Nature of activity Participant Source of financial support

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlA2V09PTG5pQ3M4ZFhQbjdXM3E1V2c9PSIsInZhbHVlIjoiYVJZZE16M1A5cjFzUEtRR05xUHVmZjI1OG9JMDhPME5zby9oRWhwRm5ERTdkV0lEelRicitjamJGQTMzbSsxQU9ON3hXMU5FSVVDTVRhSXF3eXFma2NONE1GSVBlU3RCcUxGankrT3VpZHRiTkltTGk4QVlPVTkzUkRuNEFWWXMiLCJtYWMiOiJhY2FkYjBmZmJiMDhmYzNhZjk4MGFiMDk5YjQ2MzQ3NGI1YmZlNjIzYWIxZGUwNGEwNTc4NDIxZWYwYmNiZDRlIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlhzdXpVcXMzTGhaUkI0Q0VxQ2dDVXc9PSIsInZhbHVlIjoiYlljckVYQXl5bzFiV2NxSk1MSzV2RUtkVEFaYnVYTktsZnlrZGVXTFJPY3NuVVRnSWFCRUM4VFNaaWhvUHdrMVJMNEhCbVY2d0ZJZ0pXNnRVaUhRT1cyWi9KM1BJUlYzdjdsUElDSHVjMm8vdXpmOFJnVUVBYnMyV3o1dk9KRFIiLCJtYWMiOiJkNGY1ZDRhZmM3YzIwMWEwN2Y3ZmM1YmZlYTJiYWU5YmI0ZWU4MGQ2NTA2ZmQzYTFmZDE0YWJjZjFhMjNkMjkzIiwidGFnIjoiIn0=

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

1067430 1016600

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

No Data Entered/ Not Applicable !!!

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
| LM5 BHARTI YA Partially 2.0 2019
I NFO

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjdId1RjOTdpUk9XQjNIN2R3eElOUVE9PSIsInZhbHVlIjoiNGxxQWpvbDdNVkdzZE9jclFYdnNGakRSL2k5MnFhaTBkWFordmp3c2p5cXdLU1V6WE5kN2FlSTZSQWlUeCtGOW85TlRlZjFtVnhCclE3WWkrQ1JFTkRzdDlucTFKUlVsUThud0JnOFN6aE09IiwibWFjIjoiYWNlNTJiMzI4YWZiYmQ5ODk2MjE4Mzg4ZDBmYjg3ZGI2MTAyYWE2ODdhNWVmYTEyYThhNDA1MTBjZWI1M2QyZSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InFTNGhodGRLY3MrVktuNmZTRXUwaEE9PSIsInZhbHVlIjoiL2xZSk5zUWxNYmQyRGQ4dG9Pell1SWovZmNqeWJIN29rbUJNWEhZQjNIV0lONHFFRFNIUDFBUC84M0xEQjdhaytncnBSd0ViQ3RUNHpTeTJlVk5yVGc9PSIsIm1hYyI6IjBlMDcwZTAyY2Y1OTY5NzVmM2Q5Nzk2MDExMDcyYmY3NWZhMWFkN2I4YjVhZjEyY2ZlZDBhYzU2MjJlNjdmZWEiLCJ0YWciOiIifQ==

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 20 15 20 7 1 3 3 75 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 20 15 20 7 1 3 3 75 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
75 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

To make teaching | earning nore
attractive and effective, the
institution has already one Digital
Cl ass room for students to experience
better quality and live teaching in
physi cal presence and absence of the
teachers. To ensure fruitful teacher-
st ude

http://saraswatimhila.org/lns. htn

4.4 — Maintenance of Campus Infrastructure

component, during the year

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

70000 66637

230000 224000

institutional Website, provide link)

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

Conput er

of all the conputers in college.Library:
t hrough (NETTLIB 3.0.3 Library Software)
el even clients of Local

| aboratory: Conputer |aboratory: Annual
gi ven to vendor through proper tendering nethod for the maintenance and upkeep

mai nt enance contract is

The college Library is fully autonmated
whi ch is connected with one server and

Area Network. This software is assist to Library for

t hei r housekeepi ng operations such as acquisition catal oguing, circulation,
OPAC, serial control, stock verification, etc. For purchasing of books, Library
received the recommendation formfromthe faculty and students, after check

their duplicate titles and then placed the order to the vendor.

https://saraswatimabhila.org/index.html

CRITERION V — STUDENT SUPPORT AND PROGRESSION



http://saraswatimahila.org/lms.html
https://saraswatimahila.org/index.html

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support SESA 55 55800
frominstitution

Fi nanci al Support
from Gt her Sources

a) Nati onal SCHOLARSHI P 316 630290
b) I nt ernati onal Nill Nill Nill
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 CAREER 56 56 35 30
COUNSELLI NG
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
8 6 6

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NO Nill Nill Nill Nill Nill
No file upl oaded.

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to

higher education



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlVtY2g2cEdrMFJGaTBxUksxK2RDVkE9PSIsInZhbHVlIjoiZUhHenFrWm16eWR3ZXE5ZllGZXc4MzVWSVZZLzY1djV2NFI0R3FmaHVFSENGNWRZNzNaSGdXSVdOb0RIamNoZ1cySWVyTW5oajlkSW4yM2RXbXNrV0laQ0FMd3JkbjBnNk1GbGRBUzRkVGs9IiwibWFjIjoiNzQ1N2NkZDM3NWU2NzVhMGI2NjQ2NmIzZTVmMjMxYzI0ZWYxYjk4YzVhMTBjZjRjOWY2NzdmZWIxYWI5OTkzMiIsInRhZyI6IiJ9

2019 38 B. A ARTS ARVAPORE P M A
G COLLEGE
KANPUR
2019 20 B. SC. SCl ENCE BRAHVANAND M Sc.
DEGREE
COLLEGE
2019 20 B. Ed. TEACHI NG MOHI NI B M Ed.
OF EDUCATI ON MANWANI
G RLS
COLLEGE
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems Number of students selected/ qualifying

NET 5

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

SPORTS NATI ONAL 1

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Nl Nl Nl Nl Ni |l Ni |l
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

St udents have active representation on acadenic and adninistrative bodi es and
committees of the Institute. Cass Committees Al programmes have cl ass
conmittees for each course that conprise of student nenbers representing

meritorious as well as weak students, alongwith faculty menbers nom nated by

the Head of the Departnent, other than the course teacher. The C ass Conmittees
provi de feedback on all aspects of the programme and respective course. C ass
Committee Meetings are held regularly, at least twice in each senester.
Cultural and Sports Committees Students have strong representations in al
cultural and sports and ganes conmittees and help in organi zati on and
managenent of events. Organization of Special Events Students organize, and
cel ebrate the National Teachers Day, on Sept. 5, every year by honoring retired
teachers and presenting cultural programme, the Inter-University English and
H ndi Drama Festivals, intra-faculty and inter-faculty cultural and sports
competitions, Shiksha Diwas on Jan. 1, Founder’s Day cel ebrations on Jan. 31
and other National celebrations that include, |Independence Day, Republic Day,
Engi neers Day, Science Day and various NSS and social service activities. LINKS
https://saraswati mahila.org/sport.htm https://saraswati mahil a. org/ncc. htm
https://saraswati mahil a. org/voters. htn
https://saraswati mahil a. org/ student 20wel f ar e. ht n




https://saraswati mahil a. org/anti 20raggi ngl. ht mi

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

It is a matter of pride for the institution that our forner students are
occupyi ng very key positions in different walks of Iife. The institution has

al ways been in the constant touch with the fornmer students and they have been
playing a very crucial role for the progress and devel opnment of the
institution. Since the establishnment of the alumi association, regular
nmeetings were organi zed in which alumi involve enthusiastically. Various
aspects of quality, assurance sustenance enhancenent were di scussed during
these neetings and necessary neasures were taken in the interest of qualitative
growth of the institution. Wile rejuvenating the nenories of the college, a
network of old students was achieved. Today, it is the backbone of the
institution. The institution rests on the rich history of the student’s success
and glory. The association organizes regularly neets and interacts with the
managenent. It is the flag bearer of the devel opnents in the institution.

Al ummi provi de student support in various aspects by organizing | ectures on
personal ity devel opnent, career opportunities, guidance for conpetitive

exam nations, environnmental awareness etc. Over the years it has been hel ping
in holding interactive sessions to notivate students regardi ng soci al

adj ustnents too. The alumi also help the institution by influencing industries
and ot her agencies in getting placenents fests for the institution. The al umi
has expanded and strengthened it with new enrol nents. The institution has a
soci al networking page and a separate |ink on website where they can register
and connect to share their ideas. Objectives: 1. To pronbte and provide for
education, educational scholarships and nedical relief useful to poor and the
needy students. 2. To pronote sports education, culture know edge by arranging
sem nars of past students of institute. 3. To make the students career oriented
and attain international standard and by sheer professionalism 4. To arrange
sem nars and to organize activities for healthy environnent. 5. To cultivate
and foster friendly and cordial relations between the past students and the
past and present enploy of the institute. 6. To hold neetings, social

gat herings, conventions, senminars of the past and present students and
teachers. 7. To establish and maintain “Ex-GKGd ans” Hone on the canpus of the
institute. 8. To enroll ordinary nmenbers and |ife-nmenbers of the association.

9. To canvass for and obtain donations, books, periodicals, property and expend
the noney in furtherance of the ainms and objectives of the association. 10. To
do such other things as may be decided by the General Body or the Executive
Conmittee fromtinme of tine in furtherance of the ains and objectives of the
associ ation. Alumi Benefits for Students: 1. Personality devel opment program
2. Career Advising 3. Industry-institute interaction 4. Mentoring 5. Placenent
assi stance 6. Sponsorships 7. Project assistance for final year students 8.
Arrangi ng sem nar for students

5.4.2 — No. of enrolled Alumni:

700

5.4.3 — Alumni contribution during the year (in Rupees) :

11200

5.4.4 — Meetings/activities organized by Alumni Association :

The Al umi Associ ation has been instrunental in connecting the current students
with the alumi. Alumi are on board in the task of upskilling and inspiring
our students by giving guest |ectures, training sessions, hosting events and




bei ng judges of cultural, arts and other events. Some of the activities
conducted by the Alummi Association are the follow ng: Honecom ng: Honecom ng
is the nost awaited event by the alumi. Honmecoming is the annual alumi neet
in which alumi fromall the batches gather together and have a good tine
cherishing their nenories. The annual event is usually marked by dances,
si ngi ng, playing nusical instrunents, sharing views, beat boxing, fun games and
a gala dinner. Crossroads: Crossroads is an event organised for the alumi of
all the batches who were the nenbers of Students Core Council along with the
alumi office bearers. The neeting serves the purpose of discussing the
functioning of the Associ ati on Handshake: Handshake is a networking event
wherein the alumi and the Coll ege Placenent Cell join hands for mutual benefit
and to expand the professional network with the help of the alumi. Al um
Tal ks: Qur resourceful alumi are invited to conduct career gui dance sessions
and notivational talks for the current students. Life Skills Devel opnent
Sessions: The life skills devel opment sessions aimat providing inspiring
insights to the students for their personal growh. These sessions conprise
topics such as sel f-confidence, personal hygiene, social nedia influence, team
bui | di ng, seeking hel p, respecting opposite gender and so on. The al umm
willingly contribute in conducting these sessions effectively. Extension
Activities: The alummi association generously contributes and strives for
delivering their social obligation. The alummi under the guidance of the al umi
coordi nators engage in conmunity service activities such as grocery collection
drive, nonetary donation and non-nonetary services.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution practices decentralization and participative nmanagenent The
Institutions follows the Professional Managenent approach in nanagi ng the
I nstitutions. The Professional Managenent ainms at inplenenting the concept of
i nnovativeness in managi ng the academ c and adm nistrative matters. The
Institutions always believe in the practices of decentralisation and
participative managenent. Practice of Decentralisation is having own
significance in the managenent. It reflects the policy decision nmaking,
pl anni ng and adm nistration, and of fi ce managenent. Managenent and
Administration is responsible for quality initiative to pronote education to
all sections. The Institutions enhance the quality at various |levels -
Managenent, Col |l ege Devel opnent Conmittee, Governing Council, Principal, Vice-
Principal, 1QAC Committee, NAAC Conmittee, Various Committees, Academ c Staff
Wel fare, Administrative and Non teaching Staff, NCC, all the stakehol ders
involve in the decentralisation and participative managenent all are working
together for efficient functioning of the Institutions. 1. Managenent: The
Institution pronotes a culture of decentralisation and participative managenent
involving all types of stakeholders in the process of decision naking. The
managenent al ways believes in decentralisation and participative nanagenent.
The nmanagenent endeavours best substantial independence to the Institutions in
all area of decision nmeking process. 2. Admnistration: Adm nistration is the
backbone of the Institution. Institution firnmy believes to provide quality
education to the society. The Coll ege adm nistration plays an integral role,
| eadi ng and supporting the devel opnent and inpl ementati on of policies,
progranms, and initiative that are associated with the vision and m ssion of the
coll ege. The admi nistration ensures the snooth functioning in the all areas
i ke Admi ssions, Account and Fi nance, Record Keeping, Evaluation and
Supervi sion, and Miintenance. 3. Faculty Menbers Faculties maintains the
heal thy relationship with students, faculties, and comunity. The faculties are
execute the policies and prograns accurately and constructively. The Coll ege




faculties represent the ethics and attend the professional ethics in the
education. 4. Departnents The Primary role of the department is to provide the
academ c excellence in all activities. The Departnments and Head of the
Departnent are performtheir role and responsibilities initiated with the
vi sion and mission of the college. 5. Non Teaching Staff In the adm nistration
non teaching staff plays crucial role in managi ng the day-to-day work. The
assigned to non-teaching staff is to neet and acconplish operational and
strategi c objectives.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Regul ar use of ICT in classroons have
make | earning easy for the students.
Audi o-vi sual presentation in the
cl assroom has created interests anong
the students about the subjects.
Conventi onal nethod of teaching is al so
in practice. Field surveys and field
trips are carried by sonme departnments
not only to fulfil the course of action
prescribed in the syllabus, but also to

make students learn fromthe real-life
situation.
Teachi ng and Learni ng Teachers make the students visit

various nonuments, structures,
institution to generate interest anong
them Traditional and nbdern equi pnent
are used by the teachers to neke
teaching-learning nore effective. Film
related to the subject are also shown
after class hours to create interest.
Group discussion and quiz contests are
bei ng conducted anong the students not
only to evaluate the teachi ng outcone
but also to make students enthusiast in
learning. Invited lectures in the
cl assroom are conducted to nake
students and al so the faculty learn
about various devel opnents in the
subj ects

Exami nati on and Eval uati on Al'l year-round eval uation through
class tests, tutorials, student
sem nar s/ present ati ons keep the

students in touch with their subject.
It al so enhances and hel ps students
grow in confidence for University
exam nations. Students are given
assignnents to devel op creativity anmong
themand to judge their skills in
witing, presentation, use of data and
information. Internal exam nation with
short questions and nultipl echoice




questions and | ong questions. End
Senester Exam nation is a regular
practice. Students are nade aware of
their m stakes after eval uation.
Suggestions for betternent are al so
given to them

Research and Devel opnent

The Research Cell hol ds regul ar
nmeet i ngs and progranmes to broaden the
academ c perspectives through
presentati ons of research conducted by
faculty. Several Research Cel
presentations were nmade during the
year. Faculty nmenbers nake
presentations at various sem nars and
wor kshops with in and outside coll ege
and are encouraged to continue with
further research. Some research has
been published in books and journal s.
Circulation of Cuidelines of different
fundi ng agenci es Adj ustnents are nade
inthe faculty tinetable to facilitate
research. Al Faculty nmenberes al so
wite Research artycles and Researchs
papers for the sane.

Li brary, I CT and Physi cal There is one central library and one
Infrastructure / Instrunmentation central conputer |ab
Human Resour ce Managenent proper EPf and nedical fascilities

are given to enpl oyees and recruitnent
is done when the want arises in any
depart nent

I ndustry Interaction / Collaboration

NGO AND DI FFERENT COLLCOBCORATI ONS HAVE
BEEN DONE FOR THE PROGRESS OF THE
STUDENTS

Adm ssi on of Students

Teachi ng and Non-teaching Staff
engaged in different devel opnenta
activities as per their conpetency in
the respective fields Students invol ved
in academ c, cultural sports activities
Strong Support of Alummi around the
year and active invol vement of our
Staff and Students

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Steps are being taken towards
i npl ementati on of e-governance in the
functioning of the college. Financial
transactions and Library works are
managed digitally. Teachers  and

students’ data nanagenment have been, to
a large extent, digitalized.
Departnents are operational with the

hel p of internet connectivity. Ofice
of the Principal, sone Departnents,
di fferent committees exchange and store




academ ¢ and admi nistrative data and

information digitally. Exchange and
subm ssion of information and

correspondence with the Governments
both at state and centre, regul atory
authorities |like UGC and different

fundi ng agenci es have becone conpletely

digitalized. Data pertaining to

adm ssions with respect to total nunber
of fornms filled up, final enrol ment

figures help in identifying trends in

adm ssion, enabling the institution in

future plans.

Adm ni strati on

The website displays notices before
adm ssi on, exam nation, scholarship and
ot her student related matters. Most of
the Accounts docunentation is digitally

mai nt ai ned and student information,

i kewi se. Fees are renmtted by students
during adm ssion through online
transaction. Bionetric attendance for
the staff and teachers is in operation,
Staff salaries are al so mintained
online. Students’ database is collected
and maintained digitally. Faculty
related data is collected and digitally
preserved by the college office. |1QAC
use those data for the Al-India Survey
of Hi gher Education (Al SHE) and
Nati onal Institute Ranking Franmework
(NIRF). Al the departnents and centra
library have internet connection wth
adequat e nunber of computers for doing
their regul ar assignnments.

Fi nance and Accounts

The website displays notices before
adm ssi on, exam nation, scholarship and
ot her student related matters. Mst of
the Accounts docunentation is digitally

mai nt ai ned and student information,

i kewi se. Fees are renmtted by students
during adm ssion through online
transaction. Biometric attendance for
the staff and teachers is in operation,
Staff salaries are al so naintained
online. Students’ database is collected
and maintained digitally. Faculty
rel ated data is collected and digitally
preserved by the college office. |1QAC
use those data for the All-India Survey
of Hi gher Education (Al SHE) and
Nati onal Institute Ranking Franmework
(NIRF). Al the departnments and centra
library have internet connection wth
adequat e nunber of conputers for doing
their regul ar assignments.

Exam nati on

Al fees: college, university
exam nations and add on courses, are




sal ary of

t hr ough

remtted online.
notification,
salary slips is done online
Accounting during adm ssion with bank
i s conducted online.
mai nt ai ned el ectroni cally through CAMS
Apart frome-billing and ePradhan,
nodul e of WBI FM5S has been introduced
for dealing the financia
Tax rel ated procedures
are executed and supervised digitally.

Dealings with Centra

devel opnent

possi bl e,

payment

staff.

PFMS port al

Staff salary
and generation of

Ledger

research and
funds are entirely done
of Govt.
adm ni strative transactions
are perfornmed online.

Fi nance
records are
HRVB

mat t ers and

Wher ever

St udent Adnmi ssi on and Support

Online adnmission facility is

avai l abl e in coll ege website.

and enquiry online formis also
avail able in Coll ége website.

Feedback

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 NO NO NO 0
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Covl D Covl D Nill Nill Nill Nill
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
NO 0 Nl Ni |l 00

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InBMcDUwUTlKTUdrWE1zY3BjMFVBcnc9PSIsInZhbHVlIjoiRWpia0RmOGRHenVmUmVpVFlTbUE2cmhKU2RWYUg1R1lqb2pLU1lqSHRGb0RoZlFScFp6OWVUbjlybUl0R2FraWFZQ0tXS3NVaFFXVm14cXZHQ2o4QXc9PSIsIm1hYyI6IjIwM2QxNjFkNjJmMmQxNzdiY2EyYmZkZmE1MzY3NGRjZDIxZmUxY2JiNWY5OTQ2MmQ3Y2FjZjZiMWUxZDM2MWYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjlybkkzdEV3dm5OUGkwVmpnbDZUbEE9PSIsInZhbHVlIjoicjdMb1BBWlFkVDlOd2lTWitEMkJ4bmg2Ykk0bWlhWE9BcmNYS2ZkZkRxd1ZJWEdMc0pmMXplYUFSNGpobndLNE1DUVl5UnpyYUJpd2hZNFNibmlHWC9QMEVFMmhxRXVoM3dLWVVFaDZyVk44cUd0SXdUWXpkd3l0Y1FIRWQybU8vOUExeFZTbkxTbURNM1h6ZHV3TC93PT0iLCJtYWMiOiI0NGFlZjNhNTMxYzYxZjIwOTA2Yzc0ZjQ4NGYxZTQwYzk2NzliZDUyZjljNjY5MzdjOWZhOGM1NjhlNDYxNjg1IiwidGFnIjoiIn0=

Permanent Full Time Permanent Full Time
Ni |l 2 Ni |l 1
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
YES YES YES

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

YES BOTH | NTERNAL AND EXTERNAL AUDI T |'S CONDUCTED ONCE IN A YEAR. EVERY YEAR
THE ACCOUNTS ARE AUDI TED BY AUDI TORS.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI LL 0 Nill
No file upl oaded.
6.4.3 — Total corpus fund generated
No Data Entered/ Not Applicable !!!
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes | QAC
COW TTEE
Admi ni strative No Ni Il Yes | QAC
COW TTEE

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

EPF, UTTAR PRADESH Heal th Schene, Maternity |eave, Medical |eave, Child Care
Leave, Concession for educational trips, Travelling grant during educational
Fee concession in Yoga Certificate Course, Canteen facility at subsidized

rate,

tour,

6.5.3 — Development programmes for support staff (at least three)

EPF, UTTAR PRADESH Heal th Schene, Maternity |eave, Medical |eave, Child Care
Leave, Concession for educational trips, Travelling grant during educational
tour, Fee concession in Yoga Certificate Course, Canteen facility at subsidized

rate,

6.5.4 — Post Accreditation initiative(s) (mention at least three)

VARI QUS SCHOLARSHI P SCHEMES ARE AVAI LABLE FOR STUDENTS FROM PAST 15 YEARS.

6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Nill
b)Participation in NIRF Nill
¢)ISO certification No




d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 OZONE DAY 16/ 09/ 2019 16/ 09/ 2019 17/ 09/ 2019 80
2019 RALLY OF 24/ 09/ 2019 24/ 09/ 2019 25/ 09/ 2019 140
SWACHCHTA
2019 3 DAYS 03/ 10/ 2019 03/ 10/ 2019 07/ 10/ 2019 55
SCouTt
TRAI NI NG
View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Food wor kshop 05/11/2019 06/ 11/ 2019 75 Nill
muskan
foundati on
pr ogr am of 19/ 10/ 2020 19/ 10/ 2020 300 Nil I
ni rmal ganga
NAAC 05/ 02/ 2020 06/ 02/ 2020 215 Nill
assessnent
wor kshop

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The institution sustains the green canpus through scientific and ecofriendly
interventions.the college is conmtted to the protection of the environment and
hence all the programes conducted in the canpus strictly abides with the green

protocol . The observation of World Environment Day, World Ozone Day, World
Mental Health Day, Wirld Aids Day and National Science Day has been carried by
our institution through various awareness progranmes, ensuring the protection
of bio-diversity and safeguarding of flora and fauna. Various departnents of
our coll ege, especially Botany and Zool ogy, organi zed progranmes to sensitize
t he student comunity regarding the | arger ecol ogical concerns. The foundation
course offeredin the UG second senmester has hel ped to create a consci ousness on
the milieu for sustainability in the pursuit of higher education. The
institution has been pursuing the energy production and preservation
initiatives such as solar lights, biogas and rain harvesting facilities were
installed in canpus. Keeping in view the greater ecological inpact, LED Iights
are being used in the canpus. Solar panels installed in the canpus aid in
generating small percentage of power. The institution ensures a harnoni ous

bl end of human and environnental well-being in its academ ¢ and nonacadem c

ventures. Accordingly, spaces for academi c, admnistrative and recreational

areas are demarcated in harnony with the topography to ensure an eco-friendly
canpus. The student extension forunms |ike NCC play an active role in organizing
canpai gns such as plastic free canpus, swachhtapakhwada canpus by nmaki ng the



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImlrdTIxaldKWlIvc3R0T0lOWlcyL1E9PSIsInZhbHVlIjoiUUVEdVl6blUrclh5c0VLSFhDMkcxR3hNRGhKbzhieEZuNlBPcG9kS3dEb3pwNXVaVFRRWVVLVVNrV2pCbTlPbGZ0MUc2Z0JLbWQzY0VIOTV2dGpNRG1XeXNFZmNzcWNrYjJHb0FUcUtOdy9uTkpTNmdZd09ZNE9HaUtabms1N3ciLCJtYWMiOiI3YzczNTdhZmJkYTMwZTcwM2E0OWJiYzYyODZiMTc0NDI5NjZjM2EwMjUwNTNjMjQ5Y2I2ZDU1ZTcyM2FiM2U1IiwidGFnIjoiIn0=

students aware of the inportance of bringing their lunch in steel Tiffin boxes
and thereby reducing the plastic usage. The waste in the canpus is collected
separately as solid waste and e-waste. For the solid waste nmanagenent, we have
two bio-gas plants- one for the Chem stry Department and the other for the
Canteen. W al so have an insinuator facility near to the girl’s toilets, to
mai ntai n hygi ene for fenmal e students. The cooperative store and the canteen
strictly avoid the use of plastic plates and gl asses, setting an exanple for
t he students.

7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 4
Rest Roons Yes 2
Scri bes for exam nation Yes 1
Braille No NI
Software/facilities
Ranp/ Rai | s Yes 2
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Date of publication Follow up(max 100 words)

Title

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
essay debate and 01/ 10/ 2019 01/ 10/ 2019 275
gandhi jayanti

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Green Canpus Practice:  The college conducts a health education program every
year on June 5th, Environmental. Solid waste nmanagenent. Bicycles. ... Vater
purification plant. ... Plastic Free Canpus

7.2 — Best Practices
7.2.1 — Describe at least two institutional best practices

1. Title of the Practice Cultivating Enpathy for the Underprivileged: An Annual
Initiative by the Students and Alumi of Saraswati Mahila Mahavi dyal aya2.

bj ectives of the Practice Through this practice our students learn to
undertake socially relevant initiatives for the benefit of fellow citizens such
as people who are differently abled or people who are honel ess. The key
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obj ective of this practice is to enable our students to cultivate and express
enpat hy for individuals and groups bel onging to underprivil eged sections of
their imediate social environment. Based on humanitarian values and the basic
principles of philanthropy, this practice will enable our students to becone
socially aware and responsi ble citizens by encouraging themto engage with
contenporary social issues in a constructive manner. 3. The Context CQur socia
mlieu includes several sections or groups of people who are |ess privileged
than others. They include, for instance, the differently abled people and the
peopl e bel onging to econonical ly backward segnents. The recent pandeni c has
aggravated the harsh realities they have to deal with. The presence of honel ess
people is clearly visible in public places like railway station platforms.
Despite their visible presence, ordinary individuals, engrossed in their daily
activities, often fail to pay attention to the predi canent and needs of these
mar gi nal i zed people. It is, however, ethically inmportant for us to respond to
probl ens |ike poverty, disability and disease. This ethical inperative based on
the harsh realities of our social context has been foundational to the
humani tarian initiative undertaken by our students. As young citizens, our
students need to cultivate a sense of social responsibility and conpassion for
t hose who need hel p. They should learn to organi ze and participate in welfare
activities that aimto inprove the lives of inpoverished and underprivil eged
people. 4. The Practice The students of our college enthusiastically organize a
speci al annual charity event that focuses on hel ping the people who live on the
mar gi ns of our society. It is organized and conducted primarily by student
volunteers fromthe Departnment of English, Gushkara Mahavi dyal aya. The
initiative is funded by nonetary contributions fromthe teachers, students and
al umi bel onging to various departnents including the Departnent of English. On
25t h of Decenber, 2017 a group of student volunteers organized a Wnter
Donati on Programre for the people, for whomthe railway station floor is the
bed and the sky is the roof. In early norning our student vol unteers gathered
at Qushkara railway station with all arrangements in order to serve the needy.
There they distributed bl ankets. There is no better gift than providing warnth
to the needy in winter. Mreover, they distributed chocol ates and cakes anbng
those children who live in the station surroundings and sluns. Afterwards, they
I eft Gushkara to reach their next destination at Bardhaman and continued the
rest of the programthere. At Bardhaman railway station they distributed cakes,
bi scuits and chocol ates anong children who live there. These children belong to
i mpoveri shed honel ess famlies who permanently live on the railway platforns.
Needl ess to say, the gifts made them i mmensely happy. Because of poverty, sone
of these children are forced to beg or work. For them enpathy is a rare gift.
Qur students then visited a nearby slum where they again distributed cakes,
bi scuits and chocol ates anong children. Qur students befriended the platform
dwel  ers and spent the entire norning with them Not surprisingly, the children
i mensely enjoyed their friendly presence. They absolutely |oved the delicious
cakes and chocol ates they served. One of the central purposes of higher
education in our country is to create ideal citizens by dissemnating certain
nmoral val ues including altruism The annual philanthropic event organized by
our students reflects and uphol ds those ethical values. 5. Evidence of Success
The activities organi zed by our students at Gushkara and Bardhaman rail way
station and at the slum substantially contributed to the enotional well-being
of the poor children. This is evidenced by the manner in which the children
responded. Besides, these efforts have enriched our students norally. They have
proved that they have the desire and the ability to organize constructive
social welfare activities on their own. These results indicate that higher
educational institutions can play a significant role in stinulating noral
val ues and a vigorous sense of social responsibility anbng the young citizens
of the nation. Clearly, they can create a better world through their energetic
and enthusiastic interventions. 6. Problens Encountered and Resources Required
The desire or the ability to help others is not uniformy present in al




students. Wiile the majority of the students are enthusiastic about
phil anthropic efforts, sonme of themmay | ack notivation. Through our
experiences we have realized that the task of notivating themis a possible
one. Through neani ngful conversations our teachers have been able to encourage
these students to get involved in this initiative. At present the annua
phil ant hropi c event organi zed by our students is entirely funded by by
contributions fromstudents, teachers and other nmenbers of the staff. We intend
to broaden the scope of this endeavour by increasing the funds available to our
student volunteers Best Practice 2 Title of the Practice: Pronoting Wnen
Education: Initiative to Encourage Regular Grl Student Users of the College
Li brary Qojectives of the Practice: Libraries have supported institutiona
initiatives in w dening access, public engagenent, acadenic entrepreneurship
lifelong | earning and student well -being. They have becone canpus chanpions for
open research and decol onising the curriculum But to secure their future on
canmpus they nmust switch froma transactional to a rel ational nodel of
librarianship. In this regard, Saraswati WMahila Mhavi dyal aya, affiliated to
the university of Kanpur and established in 1965 in the sem -urban town
Guskara, ains to foster anple access for the girl students to its centra
library keeping in mnd the follow ng i ssues: gender equality, einpowernent of
the girl student and the dissem nation of a deeper awareness about the
requi rement of library work. The Context: Grls belonging to economcally
underprivil eged sections of society often | ack access to quality education. In
our college nore than 50 of students are fenmale. The nunber of female students
is steadily increasing because of the availability of a nunber of schemes and
schol arshi ps such as Kanyasri Prakal pa initiated by Governnent of Wst Bengal
The coll ege has arranged a special initiative to encourage girl student users
of the library. The library of this college ains to provide gender

sensitization anbience for all its students — fenale and nmale. The librarian as
wel |l as the college authority are aware of the various challenges during their
library visit. That will notivate not only the girl students but also the

entire student comunity across gender lines. The Practice: In many parts of
India, especially in rural areas, access to quality educational resources my
be limted. Libraries in higher education institutions offer a wi de range of
books, journals, research papers, and digital resources that can significantly
enhance a girl students know edge base. Qur college has a well-equipped library
with nore than 37 thousand books, access to e-journal and journals like
Econonmic and Political Wekly, Current Science, Yojana, Socrates, Anustup,
Journal of Contenporary Thought and so on which positively inpacts a girl
students academni c performance. The resources and materials available in
libraries enable themto excel in exani nations, assignnments, and projects. Each
year one regular girl student is selected and actively encouraged by the

central library of Saraswati Mhila Mhavi dyal aya. She is identified on the
basis of the frequency of her library visits. In near future we will introduce
a schene whereby the best girl student user will be given an award in

recognition of her dedication to library work. Despite the positive inpact of
library work on a girl students academ c journey, there are several constraints
and linmtations prevalent in the context of I|ndias higher education system In
some conservative conmunities, girls may face restrictions or bias against
accessing libraries, particularly during certain hours. Evidence of Success:
Active encouragenent fromthe library and college authorities instills a sense
of confidence anong the girl students who are selected for their dedication to
library work. Library work encourages students to devel op i ndependent | earning
habits. As girls often face societal pressures and expectations, having a
supportive environnment like a library allows themto explore subjects of
i nterest, conduct research, and pursue self-directed studies w thout externa
interruptions. Libraries are essential hubs for research activities. Engaging
in library work exposes girl students to research nethodol ogies, information
retrieval techniques, and critical thinking skills, which are essential for




academi ¢ success and future careers. Problens Encountered and Resource
Requi red: Because of problens related to transport it often becones difficult
to attract the students to the library after 3pmon a worki ng day.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://saraswati mahil a. org/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

As per the age-old dictum If you educate a wonman, you educate a famly. The
road taken by us is to inmpart quality and val ue-based education for the
enpower ment of wonen to make her strong and i ndependent individual. Wth this
very vision and mission statenment, we continuously work on this path. W try to
i ncul cate our age-old traditions and culture anbng our students and try to
of fer them val ue- based education in tune with the nodern and conpetitive era.
The out put of our efforts are the placenents got to our students in various
services. During the year 2019-20 and 2019-20, we opened a new avenue for the
pl acement in Miltinational conpanies for our students. The famous | ndi an
Mul ti nati onal conpany Tata Consul tancy Services on our request provided a one-
nmonth training course to our students which was followed by canmpus pl acenent
derive for the placenent in TCS

Provide the weblink of the institution

https://saraswati mahil a. org/ sport. htni

8.Future Plans of Actions for Next Academic Year

FUTURE PLANS OF ACTI ON FOR NEXT ACADEM C YEAR: The Coll ege |1 QAC has identified
t he broad objectives which the Coll ege should strive to achieve during this
peri od, which are enunerated as under — 1. To be able to enhance the Brand Equity
of the College, which it has created for itself, in its Local Jurisdiction. 2.To
create an enabling environnent for holistic devel opnent of Students, Faculty and
Support Staff. 3. To facilitate continuous upgradati on and updati on of know edge
use of technology, by faculty and students. 4. To fulfil its social obligations,
in the manner of providing formal informal education, dissemnation of know edge,
organi zi ng programes and activities for the benefit of the conmunity and ot her
st akehol ders. 5. To create awareness and initiate neasures for Protecting and
Pronmoting Environment. 6. To encourage and facilitate Research Culture, to
pronote Research by Faculty. This Perspective Plan outlines the various
initiatives and focus areas to achieve the aforesaid Objectives. The sane are
enuner ated hereunder — 1) INSTITUTION 1.1. To revise the Vision and M ssion of
the Col |l ege, where necessary, to align with the aforesaid objectives. 1.2. To
continuously Innovate, introduce new courses and remain relevant to the changing
needs of the stakeholders. 1.3. To provide thrust to achi eve excellence in al
courses. 1.4. To nonitor Quality Assurance and Quality Enhancenent activities of
the Institution. 1.5 To overcone the gap caused by COVID. 2) | NFRASTRUCTURE 2.1
To I mplenent Structural Repairs to Building and Electrical Repairs, on the basis
of need. 2.2 To provide resources required for Use of Technol ogy to provide
online course contents, video lectures, etc., to overcone COVID constraints. 3)
ADM NI STRATION 3.1 To autorate various O fice Adm nistration Processes. 3.2 To
make available all Information online on the College web-site relating to
Adm ssi on, Exam nations, Courses, Rules, Conmmttees, Attendance, Activities,
Programes, Seninars, Wrkshops, Extension Activities, Ohers. 3.3 Use of Short
Messagi ng Service 3.4 To provide vaccination and sanitation programes for the
benefit of staff and students. 3.5 To support various Staff Benefit and Wl fare
nmeasures. 4) LEARNI NG RESOURCES 4.1 To upgrade Library Resources to include



https://saraswatimahila.org/
https://saraswatimahila.org/sport.html

digital content, which can be accessed by Students and Faculty online. 4.2
Digital Content in the formof Video Lectures, Study Notes, etc. to be nmade

avai l abl e on the web-site by Teachers. 4.3 Faculty nenbers shall be encouraged to
use online Apps to enable students to conmmunicate their doubts, give feedback,
suggestions, etc. 5) LINKAGES 5.1 To foster and strengthen relationship of Al umi
with the Institution 6) FACULTY 6.1 To facilitate a Research Environnent in the
Col | ege, which encourages Faculty to undertake Research. 6.2 To encourage faculty
to use Technol ogy to conmuni cate with students during COVID. 6.3 To encourage
faculty to Organi se Faculty I nprovenent Programes, National and |International
Conferences 6.4 To devise techniques to enable various inprovenents in the

exi sting Teaching Learning Eval uatiion
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